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Mission Statement 

An Active 3-D Education 
active minds, active bodies, active souls 

 
At Ings Primary School we believe that a child’s early education is formative and enduring.  The 
lessons we teach give the knowledge, skills, beliefs and attitudes that inform future choices and 
life’s direction.  They enable children to begin to discover who they are and what their place in a 
rapidly changing world might be.  Our work is to provide children with a caring and safe 
environment in which to discover the adventure that is life. 
 
We make it our mission to enable children to be successful and active participants in their own 
future, active participants in the futures of their friends, families and local community and active 
participants in the future of the world that they will inherit from us. 
 
We make it our mission to enable children to be active participants by delivering a “3-D 
Education”.  We believe that such an education will lead to the highest possible academic 
standards and provide relevant opportunities to learn that will increase the life chances of all our 
pupils. 
 

First Dimension:  Active and healthy minds.  We will promote the development of an 
intellectual ability, giving opportunities to be inquisitive, enquiring, enterprising, reasoning 
and ambitious. 
 

 



Second Dimension:  Active and healthy bodies.  We will promote the development of 
physical ability, giving opportunities to take part in sport, competition, growing activities, 
cooking and making things. 
 
Third Dimension:  Active and healthy souls.  We will promote the development of the 
soul’s aesthetic ability, giving opportunities for each child to engage in the arts, culture, 
democracy and to develop a deep understanding of being a citizen of the UK and the 
world. 
 

We will deliver our mission by teaching the Statutory Framework for the Early Years Foundation 
Stage and the National Curriculum as our core curriculum, and we will augment it with the four 
strands of the Open Futures approach; 
 

Ask It – philosophical enquiry 
Grow It – growing healthy food and a healthy natural environment 
Cook It – creating healthy and nutritious meals 
Film It – communicating in a digital age 

  

 



1 Introduction 
 

This Single Equality Scheme at Ings Primary brings together Race, Gender and Disability 
equality, thus meeting the school’s statutory duties in these areas. It also goes beyond 
these three streams and begins to consider how the school develops its approach to 
equalities, diversity and community cohesion for all our pupils, staff, parents and carers 
and the wider community.  The school is committed to responding to all diversity related 
legislation and feels that a single equality scheme is the best mechanism for achieving 
this. 

 
The scheme also highlights how the school has worked with and listened to the staff, 
pupils, parents and carers to inform development of this policy and its related action plan 
and the need and commitment required to ensure the scheme is a success. The action 
plan also contains details of how we plan to publish this scheme to the whole school 
community.  

 
As well as delivering high quality services to its pupils, the school is also committed to 
being a good employer and as such this scheme outlines how we meet our varied duties 
in terms of recruitment and employment practices. 

 
2 The School Context 

 
● Ings Primary School currently has 301 children on roll (including those in nursery 

FS1) with a roughly equal number of boys and girls.   48% pupils are boys, 52% 
girls. 

● 75% of the school population live on the surrounding housing estate which is 
currently uindergoing a programme of regeneration (demolition and rebuilding). 
The main electoral ward served by the school is Ings, 31.6% of households are 
categorised within 10% of the most deprived households nationally. Within the 
ward one super-output-area features deprivation which puts it in the top 8% most 
deprived SOA in the UK.  25% of our pupils live in this area. 

● 37.7% of pupils are eligible for Free School Meals (26.7% nationally).  Over a 6 
year period there has been a rising trend with FSM. 

● The percentage of pupils categorised with SEND in KS1&2 is 15%.  There are 2 
children with statements in K1&2. 

● There is 1 looked after pupil currently on roll. 
● 14% of children are from minority ethnic groups (2011 6%, 2012 9%, 2013 12%). 

7.8% of children have a first language other than English (2012 9%, 2013 11%). 
The main languages spoken other then English are Chinese and Somali. The 
school supports 6 other discrete language groups.  The school’s BME profile is 
below both LA and national averages. The school community with its low 
percentage of ethnicity, social deprivation and other religions is representative of 
the local community. 

● The total incidence of special educational needs is 13% which is lower than both 
the LA and national average.  The percentage of pupils categorised as school 
action+ or with a statement is 10.5%, which is 2% above the national average and 
just below the LA average for the primary phase. The more significant needs 
include autism. 

 



● Stability stands at 85.1% (85.8% nationally), this is an improving trend. 
 
3 National Context for Diversity 
 

As well as delivering on its commitment to promote equality across all the seven strands of 
diversity- age, disability, faith and belief, gender, race, sexual orientation and gender 
identity, the school has a duty to comply with a large and complex suite of equality 
legislation. As such, the Single Equality Scheme has been devised to ensure that all our 
policies and practices meet with all the legislative requirements. (For list of policies see 
Appendix A) 

4 School Ethos 
Ings Primary School opposes all forms of racism, prejudice and discrimination. The school 
supports diversity and promotes good personal and community relations. Diversity is 
recognised as having a positive role to play within the school. All staff foster a positive 
atmosphere of mutual trust among pupils from all ethnic groups. Clear procedures are in 
place to ensure that all forms of bullying, including religious, racist, sexist and 
homophobic, are dealt with promptly, firmly and consistently and are in line with LA 
policies and guidance. All incidents of bullying are recorded and dealt with in line with 
relevant school policies. The school’s behaviour and anti-bullying policy is reviewed every 
three years by staff and governors. Pupil volunteers are trained as buddies to act as peer 
supporters at break and lunch times. 

5 Mission Statement 
Our intention at Ings Primary School is to release the full potential of the adults and child 
and to inspire them to be the best they can be. 

 
It is our aim to achieve this, for the children, by working in a close partnership with family 
members. 

 
Our goal is to develop a solid foundation for citizenship and to equip children for the best 
possible start both for their further education and in the wider world. 

 
Every Child Still Matters.  Every pupil in this inclusive school has an entitlement to fulfil 
his/her optimum potential.  This is achieved by ensuring the well-being of all pupils in 
relation to: being healthy, staying safe, enjoying and achieving, making a positive 
contribution, and achieving social and economic well-being. 

 
6 Aims for Pupils 

 
Pupils will: 

 
● achieve their full potential through the curriculum and through “out of school” 

experiences provided by the school and the local community. 
● achieve agreed targets set by their teacher in partnership with their teacher and 

parents. 
● develop their individual talents and positively work on improving identified areas for 

development. 

 



● become independent “Life Long Learners” 
● celebrate and learn from difference. 
● use the school as a training ground to be caring and committed to the needs of others 

who may have different life experiences and apply that knowledge of life outside 
school. 

● have pride in their school and contribute to the caring community that the school 
represents. 

7 Teaching and Learning 
● We aim to provide all our pupils with the opportunity to succeed , and to reach  the 

highest level of personal achievement. To do this we will: 
● Use contextual data to improve the ways in which we provide support to individuals 

and groups of pupils 
● Monitor achievement data by ethnicity , gender and disability and action any gaps 
● Take account of achievement of all pupils when planning for future learning and set 

challenging targets 
● Ensure quality of access for all pupils and prepare them for life in a diverse society 
● Use materials that reflect the diversity of the school , population and local community 

in terms of race gender and disability without stereotyping 

8 Gender, Race and Disability Equality 
8.1 Duties 

 
These duties impose broad obligations on public authorities, including schools, to: 

 
● Eliminate discrimination and harassment; 
● Have due regard to the promotion of equality and opportunity between persons 

and other persons; 
● Promote positive attitudes; 
● Encourage participation by minority and under-represented groups in public 

life; 
● Take steps to take account of people’s specific needs even when this requires 

treating some individuals more favourably than others. 
● Conduct impact assessments, and draw up relevant schemes (and publicise 

them). 
 

The three duties are broadly similar in their approach and aims, however in order 
to ensure the school is compliant with all, they are outlined here; 

 
8.1.1 The Race Equality Duty 

The duty was detailed in the Race Relations Amendment Act 2000 and 
includes both a general and specific duty. 

 
What is Race? 
A race is a distinct group or population of people distinguished in some way 
from others most often in terms of physical characteristics but also 
language, history, ancestry and culture. 

 

 



The General Duty requires a school in carrying out its functions to have 
due regard to the need to: 

 
● Eliminate unlawful discrimination 
● Promote equality of opportunity 
● Promote good relations between different racial groups. 

 
The Specific Duties state that school should develop a race equality 
scheme which highlights those of its functions and policies, or proposed 
policies, which it has assessed as relevant to its performance of the duty 
imposed by section 71(1) of the Race Relations Act and its arrangements 
for: 

 
● Assessing and consulting on the likely impact of its proposed policies 

on the promotion of race equality 
● Monitoring its policies for any adverse impact on the promotion of race 

equality 
● Publishing the results of its assessments, consultation and monitoring,  
● Providing public access to information 
● Training staff in connection with the duties 

 
What are the key issues for our school? 

 
The school is made up of a predominantly white British population but the 
make up of the school community is gradually changing with children 
joining the school from different cultures and nationalities e.g. Polish, 
Turkish, Somalian so one of the main issues is ensuring that the children 
are fully integrated into the school and all children have a range of cultural 
experiences. 

 
Analysis of different cohorts shows that in terms of attainment of EAL 
children most of them, though not all, are attaining below their counterparts.  

 
What impact have we already had on race equality in our school? 

 
● Topics included exploration of different cultures  
● The school was linked with a school in Sierra Leone  
● There are themed days linked to cultural diversity  
● Classes in Key Stage Two  learn French 
● Multicultural assemblies are held and multicultural events  

 
8.1.2 The Disability Equality Duty 

 
What is the Disability Equality Duty? 

 
There are two duties which apply to schools  

. 
The General Duty requires the school to: 

 



 
● Promote equality of opportunity between disabled people and others  
● Eliminate discrimination that is unlawful under the Act 
● Eliminate harassment of disabled persons that is related to their 

disabilities 
● Promote positive attitudes towards disabled people 
● Encourage participation by disabled people in public life; and 
● Take steps to take account of disabled persons’ disabilities, even where 

that involves treating disabled people more favourably than others. 
 

The Specific Duties require the school to: 
 

● Publish a Disability Equality Scheme demonstrating how it intends to 
fulfil its general and specific duties. 

● Involve disabled people in the development of the scheme which 
outlines: 

● They way in which disabled people have been involved 
● The school’s methods for impact assessment 
● Steps which the authority will take towards achieving the general duty 
● The school’s arrangements for gathering information in relation to 

employment, education and service delivery 
● Deliver the scheme within three years, unless it is unreasonable and 

impractical to do so 
 

What are the key issues for our school? 
 

Some of our School Action + children and some of those with a statement 
have higher then average % of sessions missed due to absence i.e. SEN 
with statement – 13.18% of sessions missed due to absence compared to 
national at 7.40% 

 
What impact have we already had on disability equality in our School? 

 
Ings Primary has assemblies based on disabilities so that the children are 
exploring the concept. We have successfully integrated children with a 
variety of disabilities and catered for their individual needs e.g. children with 
asthma, diabetes, epilepsy and children with autism. The school has ramps 
and specially designed toilets to cater for the children with these specific 
needs. A variety of specialists are invited into the school to advise us on the 
best provision for these children and the environment and curriculum have 
been successfully moderated according to their needs. Our attendance 
clerk and emotional well being officer are available to support those families 
who are struggling with attendance issues. School has adapted their 
methods of communication to suit those parents who have disabilities.  

 
8.1.3 The Gender Equality Duty 

 
What is the Gender Equality Duty? 

 



 
The duty to promote Gender Equality was issued under the Equality Act 
2006 which amended the Sex Discrimination Act of 1975, in a similar vein 
to Race and Disability legislation; it contains both a general and specific 
duty: 
 
The General Duty on all public bodies is when carrying out their functions, 
to have due regard to the need to: 
 
● eliminate unlawful discrimination between women and men 
● to promote equality of opportunity between men and women 

 
The Specific Duties are as follows: 

 
● to prepare and publish a gender equality scheme, showing how it will 

meet its general and specific duties and setting out its gender equality 
objectives, 

● in formulating its overall objectives, to consider the need to include 
objectives to address the causes of any gender pay gap, 

● to gather and use information on how the schools’ policies and 
practices affect gender equality in the workplace and in the delivery of 
services, 

● to consult stakeholders and take account of relevant information in 
order to determine its gender equality objectives, 

● to assess the impact of its current and proposed policies and practices 
on gender equality, 

● To implement the actions set out in its scheme within three years, 
unless it is unreasonable or impractical to do so. 

 
Gender is not always fixed and the Gender Equality Duty urges public 
service providers to have due regard to the needs of transgender residents. 

 
What are the key issues for our school? 

 
The school is made up of roughly the same number of boys and girls. The 
staff team includes both males and females. The school has an issue with 
the attainment and achievement of boys in key stage 2. 

 
What impact have we already had on gender equality in our School? 
 
● Both genders playing a variety of sports e.g. mixed rugby team, netball 

team  
● All extra curricular activities open to both genders e.g. cookery club, 

chess club 
● Using a variety of VAK styles to address all learning types. 
● Provision of male role models e.g. teachers, sports coaches, volunteers 
● Monitoring differences in performance of girls and boys in the core 

subjects, 
 



● Providing role play experiences which brings into question the 
traditional stereotypes. 

● Providing reading materials that appeal to both genders 
● Providing regular speaking and listening opportunities via cooperative 

learning 
 
9 Age, Faith & Belief and Sexual Orientation 
 

The three existing public sector equality duties have required public authorities to tackle 
discrimination and promote equality for race, disability and gender. A new Equality Duty 
on public bodies will bring together the three existing duties and extend to gender 
reassignment, age, sexual orientation and religion or belief. 
 
The school is committed to improving its services and the quality of life for all pupils, staff, 
parents and carers regardless of their race, gender or disability but also their age, faith 
and sexual orientation. 
 
What this means in practice is that the duty will require public bodies to consider how their 
policies, programmes and services affect different disadvantaged groups in the school and 
the wider community. This scheme is therefore intended to introduce actions which 
wherever possible cut across all six diversity strands. 
 
Further information on age, faith and sexual orientation is given below. 

 
9.1 Age 

 
The Employment Equality (Age) Regulations 2006 came into force on 1st October 
2006. They apply to employment and vocational training, and prohibit unjustified 
direct and indirect age discrimination, as well as harassment and victimisation on 
grounds of age. The regulations (which do not affect the age at which people can 
claim their state pension): 

 
● ban age discrimination in terms of recruitment, promotion and training. 
● ban unjustified retirement ages of below 65. 
● remove the current age limit for unfair dismissal and redundancy rights. 
● They also introduced: 
● A right for employees to request working beyond retirement age and a duty on 

employers to consider that request. 
● A new requirement for employers to give at least six months notice to 

employees about their intended retirement date so that individuals can plan 
better for retirement, and be confident that "retirement" is not being used as 
cover for unfair dismissal. 

 
9.2 Faith & Belief 

 
As a result of the Employment Equality (Religion or belief) Regulations (2003), it is 
unlawful to discriminate against someone grounds of their religion or belief in the 
provision of goods, facilities and services. For schools this means admissions, 

 



benefits and services for pupils, staff, parents and carers and treatment of these 
groups. 

 
School uniform policies must be fair and reasonable and should take account of 
the pupils from particular religious groups. 

 
Appropriate actions for faith and belief will be developed through the 
implementation of this scheme. 

 
9.3 Sexual Orientation 
 

Gay men, lesbians and bisexuals are protected at work by the Employment 
Equality (Sexual Orientation) Regulations of 2003, which in a similar way as faith 
regulations; prevent discrimination and harassment at work as a result of sexual 
orientation.  The school has implemented these regulations and works to ensure 
no discrimination takes place amongst its workforce. 

 
The school is committed to creating a community where everyone has equal 
access to its services and feel accepted and valued. As such renewed efforts will 
be made to consult and involve gay, lesbian and bisexual people in the 
development of school services. 

 
10 Discrimination and Harassment 
 

The school is committed to developing an environment which values learning and all 
students equally, in which opportunities for success are offered to all and in which all 
students are treated with dignity and respect. Discrimination and/or harassment on any 
grounds will not be tolerated and all students, staff and parents and carers are made 
aware of this.  

 
What impact have we already had on discrimination and harassment in our school? 

 
The school addresses gender issues as part of the PSHCE Scheme of work. The children 
also take part in school assemblies that question traditional stereotypes. The school 
encourages all individuals to see themselves positively through circle times, celebration 
assemblies and visitors to school which strive to question and further the children’s 
aspirations. We regular assemblies that address the issues of bullying and racism; clear 
policies are in place. 

 
11 Equal Opportunities For Staff 
 

We are committed to the implementation of equal opportunities principles and the 
monitoring and active promotion of equality in all aspects of staffing and employment 

 
All staff appointments and promotions are made on the merit and ability and in compliance 
with the law. However we are concerned to ensure whenever possible that the staffing of 
the school reflects the diversity of our community. 

 
 



12 Employer duties 
 

As an employer we need to ensure that we eliminate discrimination and harassment in our 
employment practice and actively promote equality across all groups within our workforce. 

 
Equality aspects such as gender, race, disability, sexual orientation, gender re- 
assignment and faith or religion are considered when appointing staff and particularly 
when allocating Teaching and learning responsibilities or re - evaluating staffing structures 
to ensure that decisions are free of discrimination 

 
Actions to ensure that this commitment is met include : 
 
● Monitoring recruitment and retention including bullying and harassment of staff 
● Continued professional development opportunities for all staff 
● Senior leadership team to support equality of opportunity for all 

 
13 Admissions and exclusions 
 

Our admissions arrangements are fair and transparent, and do not discriminate on race, 
gender, disability or socio - economic factors. 

 
Exclusions will always be based upon the school’s behaviour policy. We will closely 
monitor exclusions to avoid any adverse impact and ensure that any discrepancies are 
identified and dealt with. 

 
14 How We Have Developed the Scheme 
 

This scheme has been developed collaboratively and is the result of working with pupils, 
staff and parents and carers.  

 
Consultation 

 
It is a requirement that the development of this plan and the actions within it have been 
informed by the input of staff pupils, parents and carers. We have achieved this by using 
the following; 

 
● Feedback from the annual questionnaire 
● Parent’s Evening 
● Input  from staff via staff meetings, briefings and inset  
● Feedback from school council. 
● Circle times. 
● PSHE lessons 
● Informal discussions with pupils  
● Feedback from school councils 
● Issues raised in IEP reviews 
● Feedback at Governing Body meetings 

 
15 Equality Impact Assessments 
 



 
Equality Impact Assessments are a crucial mechanism for ensuring the embedding of 
equalities and diversity. Impact assessments will be carried out covering all 7 equality and 
diversity strands (race, religion, disability, age, gender, sexual orientation and gender 
identity) and will identify both good practice as well as areas where our performance in 
ensuring diversity could be improved. In line with statutory requirements our equality 
impact assessment process will be applied to new policies as well as existing policies and 
functions on an agreed programme.  

 
16 Roles and Responsibilities for Implementing the Single Equality Scheme 
 

16.1 The Head Teacher will: 
 

● ensure that staff and parents are informed about the Single Equality Scheme 
● ensure that the scheme is implemented effectively 
● review the scheme every 3 years 
● manage any day to day issues arising from the policy whether for pupils or for 

the school as an employee 
● ensure staff have access to training which helps to implement the scheme 
● liaise with external agencies regarding the policy so that the school’s actions 

are in line with the best advice available 
● monitor the scheme and report to the Governing Body at least annually, on the 

effectiveness of the policy 
● ensure that the SLT are kept up to date with any development affecting the 

policy/action plan arising from the policy 
● provide appropriate support and monitoring for any pupils to whom the scheme 

has direct relevance, with assistance from relevant agencies such as C.E.S.C. 
 

16.2 The Local Governing Body will: 
 

● designate a governor with specific responsibility for the Single Equality Scheme 
● establish that the action plans arising from the policy are part of the SIP 
● support the headteacher in implementing any actions necessary 
● inform and consult with parents about the scheme 
● evaluate and review this scheme every two year 

 
16.3 The Senior Leadership Team will: 

 
● have general responsibility for supporting other staff in implementing this 

scheme 
● provide a lead in the dissemination of information relating to the scheme 
● identify good quality resources and CPD opportunities to support the scheme 
● with the Headteacher, provide advice/support in dealing with any 

incidents/issues 
● assist in implementing reviews of this scheme as detailed in the SIP 

 
16.4 Parents/Carers will: 

 
 



● have access to the scheme 
● be encouraged to support the scheme 
● have the opportunity to attend any relevant meetings/awareness raising 

sessions related to the scheme 
● have the right to be informed of any incident related to this scheme which could 

directly affect their child 
 

16.5 School Staff will 
 

● accept that this is a whole school issue and support the  Single Equality 
Scheme 

● be aware of  the Single Equality Scheme and how it relates to them 
● make known any queries or training requirements 

 
16.6 Pupils will 

 
● be made aware of any relevant part of the scheme, appropriate to age and 

ability 
● be expected to act in accordance with any relevant part of the scheme 

 
17 Tackling discrimination 
  

Harassment on account of race, gender, disability or sexual orientation is unacceptable 
and is not tolerated within the school environment. 

 
All staff are expected to deal with any discriminatory incidents that occur. They are 
expected to know how to identify and challenge prejudice and stereotyping and to support 
the full range of diverse needs according to a pupil’s individual circumstances. 

 
Racist and homophobic incidents and other incidents of harassment or bullying are dealt 
with by a member of staff present, escalating to a class teacher /headteacher when 
necessary. All incidents are reported to the headteacher and racist incidents are reported 
to the governing body and local authority on a termly basis. 

 
What is a discriminatory incident? 

 
Harassment on grounds of race, gender, disability, sexual orientation or other factors such 
as socio-economic status, can take many forms including verbal or physical abuse, name 
calling, exclusion form groups and games, unwanted looks or comments, jokes and 
graffiti. 

 
A racist incident is defined by the Stephen Lawrence Inquiry Report (1999) as: 
‘Any incident which is perceived to be racist by the victim or any other person.’ 

 
Types of discriminatory incidents; 
 
● Physical assault against a person or group because of their colour , ethnicity , 

nationality , disability , sexual orientation or gender 
 



● Use of derogatory names , insults and jokes 
● Racist , sexist , homophobic or discriminatory graffiti 
● Provocative behaviour such as wearing racist , sexist , homophobic or discriminatory 

badges 
● Bringing discriminatory material into school 
● Incitement of others to discriminate or bully due to a victim’s race , disability , gender 

or sexual orientation  
● Discriminatory comments in the course of discussion 
● Attempts to recruit others to discriminatory organisations and groups 
● Ridicule of an individual for difference e.g. food , music , religion , dress  
● Refusal to co - operate with other people on grounds of race , gender , disability or 

sexual orientation 
 

Responding to and reporting incidents 
 

Incident 
  
 

Member of staff to investigate further or challenge behaviour immediately 
 
  
 
                Response to victim and family                   Response to perpetrator and family 
 
  
 

Action taken to address issue with the year group / school if necessary 
e.g. through circle time / assembly 

  
  
 

Incident to be logged and filed. 
Incidents to be reported to Governing Body and LA on a termly basis 

  
 
  

 



 
 

Action Plans 
 
 

The following Action Plan identifies actions to enable the school to move forward in promoting the 
diversity agenda and achieve the equality objectives outlined in this scheme.  
 
 

● To decrease the % of session missed due to overall absence our children with SEN to 
less than 5% 

● To close the gap in all study areas between boys and girls to less than 7% by the end of 
KS2 

  

 



Appendix A: 

KEY LEGISLATION  

Area  Legislation  
Gender (sex)  Sex Discrimination Act 1975, as amended  

Equality Act 2006 
A duty on public authorities to promote equality of opportunity 
between men and women (the ‘gender duty’). It also makes 
discrimination on the grounds of religion or belief in the provision 
of goods, facilities, services, premises, education and the 
exercise of public functions unlawful, and provides powers to 
outlaw discrimination on the grounds of sexual orientation in the 
provision of goods, facilities and services, including adoption.  
 

Gender 
(reassignment)  

Sex Discrimination (Gender Reassignment) 
Regulations 1999 
Protects transsexual people against discrimination in 
employment and vocational training. This protection begins from 
the time when a transsexual person makes it known that he or 
she intends to undergo gender reassignment, and continues 
indefinitely when the gender reassignment is complete. In 
addition, the Equality Act 2006 also applies in relation to people 
who intend to undergo, are undergoing or have undergone 
gender reassignment. 

Race  Race Relations Act 1976, as amended  
Race Relations (Amendment) Act 2000 
Introduced to prevent discrimination on the grounds of race, 
colour, nationality, ethnic and national origin in the fields of 
employment, the provision of goods and services, education and 
public functions. The 2000 amendment to the act introduced onto 
public authorities the general duties to promote racial equality 
and eliminate unlawful discrimination. 
 

Disability  Disability Discrimination Act 1995, as amended  
Special Educational Needs and Disability Act 2001  
Disability Discrimination Act 2005 
Gives disabled people rights in a wide range of key areas such 
as employment, education, access to goods, facilities and 
services and buying or renting land and property. 
They require public bodies to promote equality of opportunity for 
disabled people, and organisations to take reasonable steps to 
tackle policies, practices and physical features that act as a 
barrier to disabled people who want to access their services. 
 

  

 

http://www.opsi.gov.uk/acts/acts2006/20060003.htm


Sexual 
orientation  

Employment Equality (Sexual Orientation) Regulations 
2003, as amended  
Outlaws discrimination in employment and vocational 
training on the grounds of religion, belief or sexual orientation. It 
prevents both direct and indirect discrimination as well as 
harassment and victimisation on these grounds. 
 

Religion or 
belief  

Employment Equality (Religion or Belief) Regulations 
2003, as amended  
Equality Act 2006 
Outlaws discrimination in employment and vocational 
training on the grounds of religion, belief or sexual orientation. It 
prevents both direct and indirect discrimination as well as 
harassment and victimisation on these grounds. 
 

Age  Employment Equality (Age) Regulations 2006  
The Regulations apply to employment and vocational training. They 
prohibit unjustified direct and indirect age discrimination, and all 
harassment and victimisation on grounds of age, of people of any 
age, young or old. 

Community 
Cohesion 

Duty to Promote Community Cohesion (Schools) 
The Education and Inspections Act (EIA) 2006 requires the 
governing bodies of maintained schools to promote community 
cohesion.  
All schools, whatever the mix of pupils they serve, are responsible 
for equipping those pupils to live and thrive alongside people from 
many different backgrounds. 
In addition schools need to provide opportunities for interaction 
between pupils from different backgrounds and consider how 
aspects of their work support integration and community harmony. 

 

 


